CONTRACT NAME: MEMORANDUM OF UNDERSTANDING
BETWEEN ALLIANT INTERNATIONAL UNIVERSITY, INC.
AND DAVIS JOINT UNIFIED SCHOOL DISTRICT

BRIEF DESCRIPTION OF CONTRACT: This MOU is a partnership between Alliant
International University, Inc. and Davis Joint Unified School District to provide student teaching
or practicum experience to students and interns enrolled in the Teacher Credential program, the
MA/PPS: School Psychology Program or School Counseling Program offered by the California
School of Education at Alliant International University.

The is a five-year agreement from June 1, 2017 to June 1, 2022. There is no fiscal impact to the
District.
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) California School
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MEMORANDUM OF UNDERSTANDING
Between
ALLIANT INTERNATIONAL UNIVERSITY, INC. A CALIFORNIA BENEFIT
CORPORATION
And
DAVIS JOINT UNIFIED SCHOOL DISTRICT

Alliant International University, Inc. A California Benefit Corporation (“University”) and Davis Joint Unified
School District (“District”) agree to the following conditions that apply to Practicum Students, Student Teachers,
and Interns who are or will be enrolled in the Teacher Credential Program, the MA/PPS: School Psychology
Program or School Counseling Program through the California School of Education at Alliant International
University and will be serving their Practicum or Internship in the District. Interns nominated by either Alliant
International University or the District shall be mutually acceptable by both Alliant International University and
the District, and shall be subject to a mutually acceptable placement within the District. This Memorandum of
Understanding shall become effective June 1, 2017 for a period of five (5) calendar years. This Memorandum of
Understanding may be terminated by either party with sixty (60) days written notice, unless both parties agree to
an earlier termination date. Any termination of the Memorandum of Understanding by either party shall not
affect the status of any intern who has been placed with the district prior to the effective date of termination.

Alliant International University agrees and certifies that:

1. Each Candidate shall have passed the California Educational Basic Skill Test (CBEST) and, for Student
Teachers and Teacher Interns, required subject matter competency prior to assuming Intern services or
responsibilities.

2. Each Candidate shall possess a B.A. Degree, documented by official transcripts with a minimum overall
GPA of 3.0. Teacher Credential Interns shall have passed the subject matter requirement.

3. Each Teacher Intern shall have a minimum of 120 hours of verified pre-service experience with students in
educational settings. Each School Psychology Intern shall have a minimum of 400 hours of verified
Practicum experience and each School Counseling Intern shall have a minimum of 100 hours of verified
Practicum experience.

4. Each Teacher Intern shall have passed U.S. Constitution coursework or examination.

5. Each Candidate shall be provided adequate supervision, advice, encouragement and support, as
appropriate, by Alliant International University personnel, including but not limited to the University
faculty and the University field supervisor as directed by California Commission on Teacher Credentialing
Standards.

6. University Supervisors will observe and evaluate teacher interns at least six times during a semester and
allocate time with each intern after each visit to discuss the observation.



7.

University Supervisors will meet with District Support Providers at the beginning of the candidate’s field
placement in order to establish roles and duties in order to best support the candidate.

For Teacher Education programs, District Support Providers will be required to provide one evaluation
per Alliant academic term (8 weeks) using Alliant's evaluative matrix based on the Teacher Performance
Expectations (TPE) established by the Commission on Teacher Credentialing (CTC).

Davis Joint Unified School District agrees and certifies that:

10.

11.

12.

13.

The purpose of the Internship Program is to add to the pool of qualified teachers, school psychologists, or
school counselors that the District has continually sought to maintain.

The Intern’s services shall meet the instructional or service needs of the District.

Each Intern shall be assigned as an Intern under a contract with an appointment of at least .60 FTE of
her/his workday, and placed in a job that shall allow for substantial experience in instructional or service
duties.

No appointment shall be made unless the prospective employee provides proof of fingerprint clearance or
photocopy of California teaching permit, and verification that he or she is free from tuberculosis.

No Intern shall displace any fully credentialed employee in the District.

Each Intern shall be provided adequate supervision, advice, encouragement and support, as appropriate,
by District personnel, including but not limited to both an immediate field supervisor and an in-district
mentor as directed by California Commission on Teacher Credentialing Standards.

The District and University, in partnership, must provide a total of 189 hours annually of support for each
teacher intern (45 hours of which will be dedicated to ELL support).

The Intern’s salary shall not be reduced to pay for the supervision of that Intern.

The Intern will apply to the California School of Education at Alliant International University for the
Intern Credential within the first semester of coursework.

District Support Providers will meet with University Supervisors at the beginning of the candidate’s field
placement in order to establish roles and duties in order to best support the candidate.

The District Support Provider will observe and evaluate each intern teacher at least one time during a
term (4 times in an academic year) and allocate time with each intern after each visit to discuss the
observation. The District Support Provider will provide evidence of each observation and evaluation to
the University Supervisor.

District Site Support Providers must hold credentials in the same areas as the interns they support and/or
hold an Administrative Services Credential.

All intern teachers and student teachers must have experience working with diverse student populations
including English Language Learners (ELLs), students with disabilities, and students from varying
socioeconomic statuses. For Clinical Practice placements, at least 10% of the student body must comprise
of ELLs, students with disabilities, and students from a low socio-economic background. If a candidate is
in a Clinical Practice placement that falls short of the 10% threshold in any of the aforementioned areas,
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the district understands that for each percentage point below that threshold, the candidate will be
required to observe for two full days in either an ELL classroom, a Special Education classroom, or a
classroom at a Title 1 school, depending on the area or areas, of deficient diverse student population
group(s), to gain sufficient experience in those student population groups.

14. District Intern Support Providers, District Induction Support Providers (Education Specialist Clear
Credential), and master teachers must have a minimum of three years teaching experience, have a Clear
Credential in the credential area they are supervising (or an Administrative Service Credential), and have
a Master’s degree or equivalent. The district confirms that its Intern Support Providers and Induction
Support Providers have been adequately trained in their supervisory roles.

LIABILITY INSURANCE & WORKERS’ COMPENSATION

The University shall maintain a commercial general liability policy as well as a professional liability
policy. The commercial general liability policy shall include coverage for ¢personal injury and damage
to property of others with limits of at least $1,000,000 per occurrence and in the annual aggregate. The
professional liability policy shall have limits of not less than $1,000,000 per claim and in the annual
aggregate, covering Paid Interns- District shall be included as an additional insured under

such commercial general liability insurance policy, but only to the extent of liabilities falling within
University’s indemnity obligations pursuant to the terms of this Agreement. Such additional insured
status may be conveyed via a blanket endorsement. University’s commercial general liability insurance
shall apply as primary insurance without a right of contribution from any and all insurance maintained
by or otherwise afforded to District, but only to the extent of liabilities falling within the University’s
indemnity obligations pursuant to the terms of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
cancelled before the expiration thereof, notice will be delivered in accordance with the policy
provisions. University also agrees to maintain statutory Workers' Compensation coverage on any
individuals considered as employees of University and instructors working at District pursuant to this
Agreement at all times during the course of this Agreement.

University shall also maintain a Sexual Molestation Liability policy with limits of $1,000,000 each
victim and $2,000,000 each policy period.

University shall provide certificates evidencing all coverage referred to in this Section within thirty
(30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage is on a
claims-made basis, University hereby agrees that not less than thirty (30) days prior to the effective
date of termination of University’s current insurance coverage or termination of this Agreement,
University shall either purchase three (3) year tail coverage per claim or provide proof of continuous
coverage in the above stated amounts for all claims arising out of incidents occurring prior to
termination of University’s current coverage or prior to termination of this Agreement, as applicable,
and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.

The District shall maintain automobile liability, general liability, workers’ compensation and errors
and omissions liability coverages for themselves and their respective employees. Errors or omissions
liability coverage shall include coverage for negligence relating to alleged sexual misconduct and shall
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be on an occurrence basis. Automobile liability coverage must apply to owned, non-owned and hired
automobiles. The required coverage may be provided by way of adequately documented individual or
pooled self-insurance.

District shall maintain workers’ compensation coverage applicable to its employees, including Paid
Interns.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damages
arising out of the performance of this Agreement, but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of University, its officials, agents, or employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of District, its officials, agents, or employees.

Alliant International University:

Andy Vaughn, President Date
Alliant International University

Dr. Mary Oling-Sisay, Dean Date
California School of Education
Alliant International University

Davis Joint Unified School District:

Bruce E. Colby Date
Chief Business & Operation Officer



