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BRIEF DESCRIPTION OF CONTRACT: This is a one-year Memorandum of
Understanding between the Yolo-Solano Teacher Induction Program and Esparto Unified School

District and is an accredited program by which preliminary credentialed teachers earn their clear

credentials.



a~-~~
Memorandum cr# lln er Landing

~,. ~~v ~~~ i,o_..~tL' Yo3o ~ Solano Teacher Induction Program
Davis Joint Unified Schoal District, Lead Agency
and the Esparta Unified Scho+~l District

This Memorandum of Understanding (Mt~U) is entered into between the Esparto Unified 5choai

District and the Yolo-Solaro Teacher Induction Program, Davis Joint Unified School District, ~.EA.

The purpose of this Memorandum of Understanding is to establish a formal working relationship

between the parties of agreement and to set forth the operative conditions that govern this

partnership.

..

1. Employ an Induction Program Director(s), Program Manager, and other support staff to

suppor# alf aspects of the Induction Program and in accordance with state budget
guidelines

2. Provide +office space, equipment, and meeting space far program activities

3. Facilitate a process for equitable distribution of services #o Teacher Candidates and

Mentors in aCl parkicipating districts and schools
4. Convene an Induction Program Advisory Committee, establish regular meetings, and

provide data an program requirements and Teacher credentialing
5. Establish and maintain accurate program records and reports
6. Maintain State of California approval and accreditation as an Induction Program and

Credentialing Agency
7. Advise Teacher Candidates about their involvement in the Induction Program and provide

formative feedback about participants' progress toward completion of the program

8. Recommend for the California Clear Credential and process ail credentia3 applications for

eligible Teacher Candidates
9. Arrange for and monitor University of California, Danis Extension continuing education

units for Teacher Candidates and 1st and 2"~ year Mentors
1 ~. Provide the Yala-Solana Forrrrative Assessment System materials to Teacher Candidates

and Mentors
`~ 1. Provide training in the Polo-St~lano Ft~rmative Assessment System, including the California

Standards for the Teaching Profession (CSTP), Student Content Standards, and Induction

tata+~ rds ~o Mentors anti Teacher Ca~clid Les
12. Provide mentor ng skills training to Mentors
13. Pravid~ Induction F'ragram training far site adrninis#rotors andlor district coordinator

14. Selec#, monitor, and supervise prtrfessional development facilitators in accordance with

{eduction Program Standards
15. Prtrvide materials, #acilifiation, and presentation support for professional development

fiacilita~ors
16. Develop and establish contracts wi~l~ outside vendors for professional services as needed

fc~r Teacher Candidat~lMentor prc~fessionaC development and suppor#

17. Pravicle the Adviscary hoard, district superinter~cients end site administrators wi#h

i~fc,rmatian, clarify roles arc! re~pc~n~ibiliti s, and provide verification and accountability

pacific to the cred~nti~l process
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Insofar as permitted by law, Davis Joir►t ~fnified Schaol Cris#riot shall assume the defense and hold
harmless the Esparto Unified ~chac~i t~istrict ar~dJor any of its officers, agents or employees from

any liability, damages, costs, or expenses of any kind whatsoever, including attorneys' fees, which

may arise by reason t~f the sale fault car r~egligenee of i~avis Joint Unified School District, its officers,

agents or employees, arising out o~ its performance under the terms cif #his agreement.

Insofar as permitted by law, the Esparto Unified ~ehool C}istrict shall assume the defense and hold

harmless Davis Joint Unified Sche~nl C?istrict andfor any of its officers, agents or employees from any

liability, damages, costs, or expenses caf any kind whatsoever, including attorneys' fees, which may

arise by reason of any harm t~ person(s} or proper#y receiued or suffered by reason of the sole fault ar

negligence of the Esparto Unified School District, i#s ~aifiicers, agents or employees, prising out of

their performance under the terms cif this agreement.

~•+ .• - ..

This Memorandum of Understanding shall comply with all federal, state and local laws, rules,

regulations anc{ ordinances that are now or may in the future became applicable.

C}ther Conditions

Any and all products developed by Yolr~-Sc~lano Teacher Induction Program are the exclusive property

~f the Yala-Solaro Teacher Induction Program. Schac~l~, districts, their employees, staff and

5ll~tCOt't~C8Gt01'8 SIi3II t~Ctt II~V~ ~El@ f1~I1f #C? (~tSSCi1T11Ci~f~E:, market, crr otherwise use the ~aroducts without

tha writ#en permission of the l'c~lo-Solana Teacher induction Program.

Signature: - Signature:—_~.

Name: .~ _ 
_ _

Title: -- . "~ a _ Title:

{Superinten nt 1 Administrator}

Date: ~~ ~ ~' Qate:


