
CONTRACT NAME: CONTRACT BETWEEN 

PSYCHOLOGICAL RESOURCES ASSOCIATES (PRA) AND 

THE DAVIS JOINT UNIFIED SCHOOL DISTRICT 

BRIEF DESCRIPTION OF CONTRACT:   This annual agreement allows for the 

continued services from Psychological Resources Associates to administer our Employee 

Assistance Program, which includes counseling and referral services to District employees and 

their dependents.  

These services are available to all district employees and have been well utilized and well 

received by the employees of the Davis Joint Unified School District and their families.  

The cost of this service is approximately $60,000 annually and is allocated in the 2016-2017 

District budget.  This agreement is effective from July 1, 2016 through June 30, 2017. 
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This Agreement is between Psychological Resource Associates, 1627 Oak Avenue, Suite A,

Davis, CA 95616, referred to herein as ̀°PROVIDER", and Davis ~oir~t Unified School District with

offices at 526 B Street, Davis, CA 95616, referred to herein as "DISTRICT".

1. S"TA1`E~UIEIVT OF IIVTEIVT. It is the intent of this Contract to provide for delivery of an

Employee Assistance Program (hereinafter "EAP"}, including information, counseling, and

referral services to D6STRI~T employees and their dependents. Therefore the D{STRiCT wishes

to contract with the PROVIDER to render the services subsequently described in this document.

2. AGREEIVfE1VTS. DISTRICT, in exchange far PROVIDER'S premises contained in this document

and PROVIDER, in exchange for DISTRICT'S promises cantained in this document, agree to the

terms, covenants and canditians that follow, each having had the opportunity to discuss each

paragraph ~n detail

3. PARAGRAPH HE~DIIVGS. The paragraph headings in this Agreement are inserted for the

purpose of canvenience and ready reference. They da not purport to, and shall not be deemed

to, define, limit, ar extend the scope of intent of the paragraph to which they pertain.

~. INDEPENDENT CORITRACTQR. All parties agree that PRC}VIDER is an independent contractor

nit subject to the direction and control of DISTRICT.

5. PROVIQER QUALIFICATIONS. PROVIDER warrants that its employees and counselors are

professionally qualified to perform PROVIDER'S obligations under this Contract. The nature of

services to be provided hereunder is such that it is impossible to warrant that the services

rendered will actually improve job performance or result in resolution of the presenting problem

in ar~y particular cased therefore, PRaVIDER disclaims any such express or inferred warranty.

6. PERSIANS ELIGIBLE Ft)R SERVICE. Ali DISTRICT employees employed 50% or mare, their

spouse or partner, and dependents who would be qualified far coverage, whether insured ar

not, under the D6STRiCT insurance pRan sha{{ be eligible for services under this Contract.

7. SPEClFtCATIO S aF BASIC EAP SERVICE. PROVIDER shall provide the basic program referred
to in "Employee Assistance Program, Description of Services, Davis point Unified School District"

dated November 1997.

7.2 PROVIDER will provide up to 5 counseling sessions per eligible employee. When the
focus of the counseling concerns family or marital problems, an additional 5 sessions
may be available to that spouse, family member ar significant other. All counseling
services are based on necessity.
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7.2 PROVIDER will provide caunseling and referral services to eligible C►ISTRICT
emplayees or dependent members of his or her family urha contacts PROVIDER with
personal problems. These problems may include, but are not limited to aicohal or drug
abuse, marital, financial, legal arjob-related'difficulties.

7.3 Counseling Services shall refer to procedures using psychalagical principles and
methods far the understanding, diagnosis, prevention and treatment of psychological
problems in adults, children, couples and families. Such procedures may include, but are
not limited ta: individual counseling, relationship counseling, group counseling,
psychotherapy, behavior therapy, etc., used ire a professicanal relationship to assist a
person ar persons to acquire greater human effectiveness, or to modify feelings,
conditions, attitudes, and behaviors which are problematic. When appropriate, this
includes psychological treatment for crises and any emergencies.

7.4 Eligible DISTRICT' employee, dependent or significant other may contact PROVIDER
for consultation. ff, in the sound professionak judgment of the counselor, the problem of
concern can be substantially corrected or resoEved through counseling within the
maximum number of sessions as specified in this Contract, PROVIDER will provide the
necessary counseling.

7.5 +Outside Therapists Contracted with PROVIDER. DISTRICT employee may elect to
seek services from a therapist that is not apart of the PROVIDER group. In such case, the
elected therapist must: 1~ agree to the terms as specified in the contract provided by the
PROVIDER, 2} be in good standeng with their professional licensing board and 3} have a
minimum of $1,Q00,000 per incident and $3,000,04Q aggregate malpractice insurance in
place.

7.6 Specialized Services. If the counselor determines the employee is in need of
specialized service not available through PROVIDER, the employee may be referred to an
agency or facility capable of providing the necessary services. 1r~ the event of a referral,
the PROVIDER will not be under any financial obligation to the outside agency or facility.
A(I consultations and counseling by PRQVIDER counselors will be conducted at the offices
of PROVIDER, unless the PROVIDER counselor specifies a different location.

8. EAP PLUS SERVICES: The DISTRICT may refer specific employees far counseling services when
it is determined to be in the best interest of b€~th the DISTRICT and the employee. The
PROVIDER may also include employees under this program, if the PRC)VIDER determines it
would be in both the DISTRICTS and employee's best interest. Providing this extended service in
nc~ way prevents the employee from pursuing legal action against the DISTRICT.

8.1 Billing. EAP Plus services will be billed at the same rate as the Basec EAP services,
sho~nrn in section 12.1,
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8.21nvoicing. Billing wil{ be separate and mailed directly to the Human Resources
Department.

8.3 PRf3VIDE6t. EAP Plus services will only be provided by Psychological Resources
Associates therapists.

9.0~ CALL SERVICES. The PROVIDER will maintain an on-calf therapist wha will be available by
a telephone paging system after normal business hours. This capability will insure that
employees can reach a counselor during any period of emotional or personal crisis.

10. REPQRTS. PROVIC~ER will provide DfSTRECT with an annual "Utilization and Satisfaction
Survey" of EAP services rendered to DISTRICT employees and covered dependents.

11. POLICY FORIVIULATIGiV. At the DCSTRICT'S request, PROVIDER will assist DISTRICT in
forrr►u[ating, promulgating, and implementing a clear DISTRICT policy on employee persr~nal
prabfems.

12. EfVIPLOYEE LIST. Within fifteen (25~ days of the date of this Contract, DISTRICT will provide
PROVIDER with the names of all DISTRICT employees. Employee list will be updated tin a
quarterly basis. The most recent list will be used to determine eligibility of employee or
dependent to receive EAP services.

13. Ct3PEtVSAT10fV. Current PROVIC3ER payment for EAP services is $4.95 per month per
employee which covers an annual utilization rate of 9-10%. In the event that the cost of
professional services provided exceeds $4,700 in any given month, the over utilization will be
billed separately each month.

13.1 Cast of Professianai Services. Far accounting purposes the following fees for
professir~nal services will be utilized:

DESCRIPTIO~1 FEE
Licensed Ph.D., Psy.D. Clinical Hourly Rate $ 90.00

Intake and Initial Interview 1.5 his. $ 135.00
MFT, LCSW, Ph.D. Psych. Asst. Clinical Hourly Rate $ 75.00

Intake and initial Interview 1.5 his. $ 112.50

Group Session - MFT, LCSW-per participant $ 45.Q0

Out of Network Ph.D. provider -per visit $ 75.00

Dut~ of Network M.A. provider- per visit $ 65.(}0
Out of Network -surcharge per visit $ 15.00
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13.2 Failed~Cancelled Appointments. PROVIDER shall, after the first session, be
reimbursed by DISTRICT for any appointment failed or canceled with less than 24 hours
notice. PROVIDER wi61 inform DISTRICT'S emplayees and dependents in writing at the
time of the first sessians of: a) the 24 hour cancellation requirement and b) that failed ar
late caneeled appointments rrray be considered as torte of their entitled sessions.

13.3 Reimbursable Diagnostic Codes shall include: Axis I-Clinical Disorders; Axis II-
Persor~ality Disorders and Vcodes- condition not attributable to a mental disorder in the
Diagnostic and Statistical Manual V on the American Psychiatric Association.

13.E fl~ater~als Costs. DISTRICT will be charged for cost of printed materials specific to
their program, including Annua! Utilization and Satisfaction Reports, EAP informationaE
brochures and inserts.

14. CONFIDENTIALITY. All communications ar~d information received by PROVIDER in the
course flf consultation with, and counseling of, employees and their dependents shall be kept
confidentia&, pursuant to the PROV6DER'S professional Cade of Ethics.

~.~.1 Anonymous Data Analysis. PROVIDER reserves the right to disclose data to the
DISTRICT relating to the effectiveness of PRO~fIDER'S services in improving overall job
performance, providing that such disclosure does not jeopardize the confidentiality of
communications relating to specific employees.

14.2 Verifieation of Attendance. With written authorization from the emp{ogee,
PROVIDER will inform appropriate DISTRICT officials of the employee's attendance at or absence
from scheduled counseling sessions ar~d ref the employee's general level of cooperation with the
Employee Assistance Program's services rendered try PROVIDER.

15. PERM AND TERl1~INAT'IC?N. This Contract supersedes all previous contracts.

15.1 Effective Dates. This contract shall take effect duly 1, 2416 and shall terminate on
June 30, 2017 unless sooner terminated pursuant to Paragraph 15.2.

15.2 'Termination. Either party may uni[atera(ly terminate this Contract far any reason,
or for no reason, by giving thirty {3t3} days written notice to the other party of its' intent
to so terminate the Contract. Should either party terminate the Contract, both parties
shall exert their best efforts in good faith to arrange alternate services for eligible
employees.

16. ~!C}N-tAIAIVER. The failure of either party to enforce at any time any of the provisions of
this Agreement or to require any act of performance hereunder, shall not be construed to be a
waiver of such provisions or right to performance and shall not in any way affect the validity of



Employee Assistance Program Contract
Davis Joint Unified School District

p.5

the Agreemer~t ar the right of either party ta, thereafter, enfarce each and every provision ~r
right to performance.

17. A~t1E(VOME~lTS. All amendments to this c€~ntract shall be in writing, signed by bath parties
and forwarded to the address stipulated above.

18. dISPUTE RESOLUTtG?(~: In the event that any dispute between PROVIDER and C?ISTRICT
arises out of this Agreement, it shall nit result in a delay in the delivery of services as required
under this Agreement. Any such dispute steal( be resolved as fellows:

18.11VIeet and Canfer: PROVIDER and DISTRICT agree to meet and confer in geed faith
on any issue that is the subject of a dispute under this Agreement. The party seeking to
initiate the Meet and Confer procedure shall give written notice to the other party,
describing the nature of the dispute and his/her position. The party receiving such
notice agrees to respond within 10 working days. Individuals authorized by each party to
settle the dispute agree to meet within 3a days of the initiating party's notice and
attempt to resolve the dispute.

18.2 Mediation: Any controversy ar claim arising out of an alleged breach of the
Agreement by either or bath parties, which has not been resolved by the Meet and
Confer procedure shall be submitted for Mediation by a mutually agreed upon mediator.
In consultation with the mediator selected, the parties shall promptly designate a
rmutually convenient time and place for the mediation, such time tc~ be na later than
thirty {30) days after selection on the mediator. In the mediation, each party shall be
represented by persons with authority to negotiate a resolution of the dispute, and may
be represented by counsel. The fees and expenses of the mediator shall be borne
equally by the parties.

18.3 ,4rbitration: Any controversy or claim arising out of an alleged breach of the
Agreement by either or both parties, which has not been resolved by the Meet and
Confer or the Mediation procedure, shall be submitted far settlement to an arbitrator
appointed by the American Arbitration Associatian. The arbitration sha61 be conducted in
accordance with the Commercial Arbitration Rules of the American Arbitration
Assaciatior~. All decisions of the arbitrator shall be final, binding ar~d conclusive on all
parties. Judgment upon the award rendered by the arbitrator rrray be entered in any
court of competent jurisdiction. The costs of such arbitration shall be borne by the party
against whom the arbitration award is rendered. Each party shall bear the costs of its
own attorney`s fees in connection with arbitration unless such costs are otherwise
allocated by the arbitrator.

19. I~fSURACE. PROVIDER shall not commence any work before obtaining, and shall maintain
and enforce at all times during the duration and performance of this cnntract the policies of
insurance attached hereto and incorporated herein.
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19.1 Errors and (}mission insurance. Further, PROVIdER shall maintain at its sole

expense errors and emissions insurance during the period of time PROVIDER renders

services pursuant to this contract. Such errors and omissions insurance shall be in are

amount of not less than $Z million dollars.

19.2 Campliance v+rith Labar Code. The PRfJVIDER shall also execute a certificate in the

form of Exhibit A, attached hereto and incorporated herein incompliance with Labor

Code Section 1861.

20. WH(3LE AGREEME~dT. This instrument embodies the whole agreement of the parties.

There are no prt~mises, terms, conditions, or obligation other than these contained herein; and

this Agreement supersedes all previous communication, representations, or agreements, either

verbaV or written, between the parties.

Parties:

School Board of the
Davis Joint Unified Schoot District

Presiding Officer Date

Psychalagical Resaurce
Associates

,~ <- , ::,

~- ~ ~ . ~ ~.
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E am aware of the provisions of Section 37x0 of the Labar Code which require every

employer to be insured against liability for warkers' compensation ar to undertake self-

insurance in accordance with the provisions of that code. I will comply with such

provisions before commencing the performance of the work on this contract.

PSYCHOLOGICAL RESOURCE ASSC}CIaTES

-___


