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DAVIS JOINT UNIFIED
SCHOOL DISTRICT

May 5, 2016
(REVISED May 5, 2016)

CERTIFICATED PERSONNEL REPORT NO. 19-16
(Sites/subjects indicated are informational only; not required or legally binding on the district.)

EMPLOYMENT — PROBATIOANRY

1. BISCARDI, AMY - 1.0 FTE, Teacher, Special Education, effective August 22, 2016.

2. SANDOVAL, MICHELLE - 1.0 FTE, School Psychologist, Special Education, effective August 8,
2016.

CONVERSION FROM TEMPORARY TO PROBATIONARY STATUS

1. SALCEDO, NICHOLAS - 1.0 FTE, Teacher, Davis Senior High School, effective 2015-2016 School
Year.

LEAVE OF ABSENCE

1. LEAHY, MICHAEL - 1.0 FTE, Counselor, Da Vinci Charter Academy, effective 2016-2017 School
Year, (accepted by Superintendent’s designee on April 20, 2016.

RESIGNATION

1. CHISM, ANNE - 1.0 FTE, Teacher, Emerson Junior High School, effective June 10, 2016, accepted
by Superintendent’s designee on April 22, 2016.

2. VELA, ANA - .60 FTE, EL Specialist, (.40 FTE, Chavez Elementary School and .20 FTE, Pioneer
Elementary School), effective June 10, 2016, accepted by Superintendent’s designee on April 25,
2016.

RESIGNATION- PARTIAL

1. FOWLER, LYNN - .40 FTE, Teacher, Da Vinci Charter Academy, effective August 1, 2016,
accepted by Superintendent’s designee on April 20, 2016 (retains .60 FTE, Da Vinci Charter
Academy).
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RETIREMENT

1. RUNDLE, MARIE - .60 FTE, Teacher, Harper Junior High School, effective June 10, 2016, accepted
by Superintendent’s designee on April 14, 2016.

VARIABLE SERVICES AGREEMENT

1. COMPAGLIA, SARA — Speech and Language Pathologist, Special Education, April 15 - June 24,
2016, $54.39/hour, not to exceed 30 hours.

2. GREENLIER, DUSTIN — Substitute Support, Special Education, May-2-13 April 11 — May 13,
2016, $33.60/hour, not to exceed #6-140 hours.

3. JACOBSON, ERIC — Teacher Overage Mitigation, Emerson Junior High School, April 1 — June 10,
2016, $173.00/day, not to exceed 7 days.
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