
CONTRACT NAME: MEMORANDUM OF UNDERSTANDING BETWEEN

YOLO-SOLANO CENTER FOR TEACHER CREDENTIALING INTERN

PROGRAM AND ESPARTO UNIFIED SCHOOL DISTRICT, DAVIS JOINT

UNIFIED SCHOOL DISTRICT, LEAD AGENCY

BRIEF DESCRIPTION OF CONTRACT: This Memorandum of Understanding provides compliance

with California Commission on Teacher Credentialing (CCTC) requirements for hiring teacher

interns. This agreement is effective from August 1, 2018 to June 30, 2020, for Yolo-Solano

Center Intern Program teacher candidates hired by the Esparto Unified School District.
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Memorandum of Understanding

for Participating C3istrcts

Yolo -Solana tenter for Teacher Credentialing
TEACHER Intern Pragratn

Davis Joint Unified Schcsol District, Lead Agency an~i the Esparto Un'r#iedSchaoi Di5t1"iCt

Gen ral

When hiring an intern, an MOU between a participating district and a CA Commission an Teacher Creden#ialing

(CCTC} approved Program Sponsor must be in place in order to comply w #h CCTC requirert~ents.

The Yalo-Solano Center for Teacher Credentialing Teacher Intern Program {YSCTCj is a CCTC approved two-year

Educa#ian Specialist Teacher Intern Program for Mild to Moderate and Moderate to Severe Credentials.

This Memorandum of Understanding (MOU) is entered inia between the Espar#o Unified School District

and the Yolo-Solaro Teacher Intern Program, Davis Join# Unified School Qistric#, l.EA.

Esparto Unified School District is referred to as the Participating District in this MQU and is

the ernptoying agency of the Intern Teacher Candidate in the Teacher Intern Pragrarn.

Term
The effective dates of this MOU are Augus# 1, 2018, through .tune 30, 202fl. Ei#her party may #errninate this

agreement by submitting written notice to the other party r~o later than 60 days prior to the start of a school

year.

Purno~g,

The purpose of this Memorandum of Unders#anding is to establish a formal working rela#ionship between the

parties of agreemen#and to set forth the operative conditions that govern this partnership.

Etespansibilities —General

A. Yolo-Solaro Center for Teacher Credentialing Intern. Program and the Participating District agrees to

the following;
3. Pursuant to California Education Code 4432.1, the supervision, mentoring and support of In#ern

Teachers is the responsibility of both the Commission-approved. teacher preparation program and

the employing agency. Per CCTC, employers are responsible for ensuring that the Intern Teacher

----._ --------------- they hau~hirec~issuppflrted._Priar_to an..Inter-n~'ea~h~r-assum n~daily-teaching-re—spo~s~b3liti~s,------ -------

theemployer must identify a Support Provider. The Support Provider may not be the Intern

Teacher's supervisc~rJevaluator.
2. The cflmbination ofemployer-provided support and mentoring, and program support and

supervision (provided by YSCTC) to the intern must inctude the fotlawin~,
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6. A minimum of 144 hours of annual support/mentoring and supervision:

1. Support may include, but is not limited to weekly course planning. of curriculum and

assessments, coaching within the classroom, problem-solving regarding student

issues, and teaching as needed in order to meet the Teaching Performance
Expectations (TPEs}and to teach effectively.

2. A minimum of five hours per week of support/mentoring and guidance must be

provided to an Intern ~'eacher by the employing agency.

3. The program sponsor wi11 provide opportunities to ful#ill a portion of the 144 hours

of genera! support needed each year.
4. The program sponsor wi(1 provide tie Intern Teacher with procedures to document

and monitor the CCTC required hours of mentoring and support from the

Participating District and YSCTC Intern Program.

5. The Intern Teacher will be responsible far documenting hours of support receiued.

3. An additiona145 hours ofi support/mentoring and supervision specific to meeting the needs of

English learners shall be provided to an 'snte~n teacher unless the intern holds a C1AD, EL

Authorization or has passed al! sections of the CTEL examination.

i. The employing agency must iden#ify an employee who will be immediately available to

assist the intern with planning lessons that are appr~apriately designed and differentia#ed

far English learners, for assessing language needs and progress, and far support of language

accessible instruction through in-classroom modeling and coaching as needed.

ii. The identified Supprtrrt Provider may be the same Support Provider that is providing general

suppork and supervision provided that the individual possesses an English learner

authorization and will be immediately available to assisfi the intern teacher in working with

English learners.
iii. The program sponsor wi11 provide opportunities to fulfill a partiQn of the 45 hours Qf

support/mentoring and supervision specific to meeting the needs of English I~arners.

iv, The program sponsor will provide the Intern Teacher vuith procedures to document and

monitor the CCTC required hours of mentoring and sup#~ort from the empkoyer and YSCTC

Intern Program.
4. Jointly counsel the intern teacher and develop a p(an to cQmpiste the requirements to earn a

credential in the intern teacher's conten# or specialty area{sj; both parties and the intern teacher

shall concur on the plan.

B. Yofo-Solano Center for leacher Credentiating Intern Program agrees to the fallowing:

1. Employ an Intern Program i3irectc~r{s) and c~#her support staff to suppark all aspects of the Intern

Program.
2. Provide office space, equipment, and meeting space for program activities.

3. Facilitate a process for equitable dis#ribution of services to Intern Teachers and Support Providers

in al! participating districts and schools. Contributing. districtsjorganizati~ns (Davis, Esparta,

Washington, Winters, Woodland and the Polo County Office of Education) will receive priority

enrollment and discounted tutit~n.
4. Convene an Intern Teacher Program Advisory Cammatte~, establish regular meetings, and provide

data an program requirements and preliminary credent9aling.

5. Provide Intern Program training and information for Advisc►ry board, district superintendents or
designees, site administrators, district coordinators, and human resource staff.

6. Establish and maintain accurate program records and repcsrts.~T_~ _ - -- ~-_-- ~~ .~u~____ ___ ~ _ _______ ___ ~~_
~~ ~ ~ ~ ~ ~~~~~~ ~7. ~ Maintain CCTC approval and ~acereditatan as an Intern Program and Credentialing Agency.

8. Advise Intern leachers about their involvement in the Intern Program, provide each Intern Teacher

with a pr~grarn plan, which outlines the courses needed to complete the credential program, and

provide formative feedksack about their progress toward completion of the program.

9. Process appropriate documents with the CCTC for intern and preliminary credentials for eligible
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candit3ates, recognizing that emplayrnent decisians (sueh as continuing employment and tenure
decisions} are separate from credentialing decisions.

10. Provide coursework that includes the Calafornia Standards for the Teaching Prafessian (CSTp},

Teaching Performance Expectations (TPE), anr~ Student Content Standards to Teacher Intern
Candidates

1Z. Provide 10 hours of mentaring ski!!s and coaching training #o Support Providers and Field
Supervisors

12. Provide Intern Teachers with a minimum of 12Q hours Qf Pre-service training prior to tie Intern
Teacher obtaining an intern teaching credential and entering the classroom as the
teacher-of-record with the Participating District.

13. Ensure that the intern teacher is receiving required supportJmentoring and supervision as part of
the 144 Genera! EdJ45 EL hours of yearly support by reviewing and. verifying the number of
supportimentoring and supervision hours conducted as reported by the Intern Teacher.

14. ldenti#y a Field Supervisor with a clear or life teaching credential and at least three years of
teaching experience to provide:

i. Direct support/mentoring and coaching to intern teachers, including monthly coaching
absenrations in the intern teacher's classroom, with. additional ongoing support, mentoring
and consultation outside of the intern teacher's classroom.

C. The Participating Dis#riot agrees to the following:
1. Pursuant to CCTC requirements, upon request the Participating District shall provide written

certification to the Y5CfC Intern Fragrarn that each Intern placed with the Participating D stric# has
not displaced a certificated Distric# employee, which shall enable the YSCTC in#ern Program to
verify to the CCi'C #hat all statutory and CCTC requirements have been me#.

Z. intern Teachers hired within the Participating District arse employed as the teacher of record in an
assignment that aligns with the credential being pursued (Ed Specialist MildJModerate, ar
ModeratelSevere} sndthe Intern Teacher is teaching a minimum of .5 FTE in a face-to-face
instructional setCing with the same group of students on a daily or weekly basis.

3. Superintendent or designee coordinator/administrator maintains a position on the 6nt~rn Advisory
Commit#e~ for program networking, ►mplementat on, campliante, evaluation and to dissemina#e
information to all participants and district stakeholders.

4. Select and assign a Support Provider to each Intern Teacher according to Intern Program
Standards,. which requires each Support Providerta:

i. Hold a valid corresponding Clear car Life credential in the content area they are supporting
ii. Possess EL authorize#ion if responsibly for providing EL support
iii. Hays at least 3 years of successful teaching experience

5. Ensure that all site at~ministrators with Support Providers) ar~d/or Intern Teachers} on $toff have
been informed abut the YSCTC Teacher Intern program processes and materials, and stay current
wi#h changing program requirements

6. Respond to requests for evaluation data as requested by the CCTC and the YSCTC Intern Program,
including survey completion, demographic andJar retention data.

7. Intern teaching assignmen#s must enable the lnterrr Teacher to attend YSCTC classes on #irne and
complete the requirements of the YSCT'C Intern Program.

s. 7o the extent passible, and in accordance. with the educational agency bargaining unit
guidelines, the educational agency agrees to assign minimal e~ctraJco-curricular activities
and/nr provide early release to the Intern Teacher,

8. Provide release time necessary for #h~ Support Provider to conduct observations if needed.- ~_ r _. ~~~ __~___ __—___-----~_ _ __~ 
_9.~ Provide Intern T~ac~ier= release time necessary for observation of colleagues, reftectic~n, and

professional development activ#ies as part of the required support/mentaring .
14. Provide 5uppork Provider release time from adjunct duties to attend 1(} hours of S~p~art Provider

mentor training as required by the Intern program {for the Support Provider's first and second
years] if necessary.
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21. Allow, after parent/guardian permission is granted,. the YSCTC Field Supen+isor to absence
Education Specialist Intern candidates clueing an }EP meeting, or failing that, to debrief with a
participating district adrninistratnr who was present at a recent. IEP meeting conducted by the

Cntern Teacher.
Z2. Recognize the credits earned by t~►~ intern leacher in the Program to the same extent as credits.

earned in a college or university for purpflse of ~mplayrnent salary and/or other benefits.

13. Recognize that an intern credential ceases to be valid when YSCfC`s program terminates an intern

teacher for faiiin~ to fulfil! the completion requiremen#s of the YSCTC lnter~n progt-arn, including

timely payrnen# of tuition.. The participating district will take appropriate action with regard tQ the

intern-teacher's position as a teacher of record.
14. Notify the YSCTC Intern Program as soon as passiktle if an Intern Teacher placement may be

terminated ar modified..

R£5pOi151k/tI1Ll~S i Fiscal
A. YoEv-Solano Center for Teacher Credentiating Intern Program with the Davis Joint llni~ed School

District as LEA agrees to the fiollowing:
1. Assume overa8 fiscal responsibility far the administration of Intern funds and documentation

required by the CCTC.
2. Develop and maintain a balanced budget that reflects program priorities and implementation

of the approved Intern plan.
3. Establish a sufficient. reserve to ensure the program is financially stable.

B. The Participating Dixtric# agrees #o the fo8owng.
1. Develop and maintain a budget tha# allocates amounts sufficient to meet the costs of

implementing its program respons9blities.
2. determine the terms a#employment fior the Support Provider and additional personnel. it is at

the discretion of the Participating District to determine the Support Provider andjor additions!
personnel stipend amount for supporting an Intern Teacher, The stipend is the responsibility Qf
the Participating Dis#rict.

3. Process Support Provider and other payraaen#s in a timely way based upon approved MOUs and
other bu€#get documents.

Cor~fir~~ntiali~
Each party steal{ be responsible far maintaining the confidentiality of employee and student data to the extent
required by law. 1f either party fails to comply with this requirement it shall hold the non-offending party
harmless and indemnify that party for the breach of eonfiidentiality.

Indemnification

Insofar as permitted by law, Davis Joint Unified SchooC District, as LEA for the Yoio-Solano Center for Teacher
Credentialing Teacher Intern Program, sha11 assume the defense and hold harmless the Participating District
and/or any cif its ofFicers, agents or employees from any liability, damages, costs, or expenses of any kind
whatsoever, including attorneys' fees, which may arise by reason of the sole fault or negligence of Davis Joint
Unified School District, its officers, agents or employees, arising out of its performance under the terms of this
agreement.

Insofar as permitted by law, the Participating Dis#riot shalt assume the defense and hold harmless the Davis
--- — — ~_._ _~.W_ ____ __~~_ v_____w.d_ _ ~ ~~_ ~~__ . —_ ______~____.___..____ _. ~_ _ _ ~__ _. _. ~ _ ~_------.------

loint Unified School District and)or any of its officers, agents or employees from any liability, damages, costs,. or
expenses of any kind whatsoever, including attorneys' fees, which may arise by reason of any harm to person{s)
or property received ar suffered fey reason of the sole fault or neg{igence of the ParticFpat~ng District, i#s
officers, agents or employees, arising out of their performance under the terms of this agreement.
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Compliance wjth Applicable Laws 

This Memorandum of Understanding shall comply with all federal, state and local laws, rules, regulations and 
ordinances that are now or may in the future become applicable. 

Other Conditions 

Any and all products developed by Yolo-Solano Center for Teacher Credentialing Intern Program are the 
exclusive property of the Yolo-Solano Yolo-Solano Center for Teacher Credentialing Intern Program. Schools, 
districts, their employees, staff and subcontractors shall not have the right to disseminate, market, or otherwise 
use the products without the written permission of the Yolo-Solano Center for Teacher Credentialing Teacher 
Intern Program.

� 
�gn•ure: �

--- S�n•ure: 

Name: 0l 6&o Q,..,Hf>f+-

Title: 

Name: Bruce E. Colby 

Title: 
(Superintendent I 

Esparto Unified School District) (Chief Business Officer/ Davis Joint Unified) 
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