
CONTRACT NAME: MEMO OF UNDERSTANDING

BETWEEN TRAVIS UNIFIED SCHOOL DISTRICT AND

Y~LO-SOLANO TEACHER INDUCTION PROGRAM,

DAVIS JOINT UNIFIED SCHOOL DISTRICT, LEAD

EDUCATION AGENCY.

BRIEF DESCRIPTION OF CONTRACT: This is a Memorandum of Understanding between Travis

Unified School District and Yolo-Solano Teacher Induction Program. This is the accredited program by
which Teacher, Career and Technical Education credential candidates earn their clear credentials.
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General

Za1~ ~o~e
emorandum o~ Unders#anding

Yofo — Salano TEACHER lnriuctian Program
Davis Joan# Unified School District, Lead Agency

and the Travis Unified School t3istrict

This Memorandum of Understanding (MOU) is entered into between the Travis Unified SahooiDis riot and the Yolo-Salano Teacher Inducfion Program, Davis Joint Unified School Distr33ct, IEA.
P~rugse

The purpose of this Memorandum of Understanding is to establish a formal working relationshipbetween the parties of agreement and to set forth the operative conditions that govern thispartnership.

Res~vnstbiiities —General

A. Yolo~,Solano Teacher Induction Program agrees to the following:

1. Employ an )nductian Program Directa~(s), Program Manager, and other suppar# staff tosupport all aspects of the induction Program and in accordance with state budgetguidelines
2. Provide offices space, equipment, and meeting space far program activities3. Facilitate a process for equitable distribution of services to Teacher Candida#es andMentors to ~1 participa#ing districts and schoais4. Convene a Teacher lnduc~tian Program Advisory Committee, establish regular meetings,and pro~ride data on program requirements and clear credentialing5. Establish and maintain accurate program records and reports6, Maintain State of Catifomie approval and accreditation as an Induction Program andCredentialing Agency
7. Advise Teacher Candidates about their involvement in the Induction Program and providefomna~ve feedback about candidates' progress toward completion of the program8. Recommend for the CaIifamia Clear Credential and process all credential applications foreligible Teacher Candidates
9. Arrange for and monitor University of California, Davis Extension continuing educationunits far Teacher Candidates and 1~ and 2"~ year Mentors10. Provide the YataSolana Formative Assessment System materials to Teacher Candidatesand Mentors
11. Provide training in the Yola-Solano Formative Assessment System, including the CaliforniaStandards for the Teaching Profession (CSTP}, Student Content Standards, and InductionStandards to Teacher Candidates and Mentors12. Provide mentoring skills training to Menta~13. Provide Induction Program gaining for site administratorsldistrict coordinator14. Select,- rnanitw, and supervise professional development fac~itatars in accordance withInduction Program Standards
1 ~. Provide materials, facilitation, and presentation support for professional developmentfacilItato~s
16. Develop and establish contracts w~#h outside vendors for professional services as neededTeacher Car~iidatesiMentors professional development and suppor#7 7. Provide the Advisory Board, rtistrict superintendents and site administrators withinformation, clarify roles and responsibilities, and provide verification and accountabilityspeck to the Teacher credential process



18. Communicate with and advise 
District Human R~aurces department

s, cxeden~al analysts,

and school persanneS regarding Indu
ction, hiring implications, and procedu

res for

campwance
19. Establish and maintain an accou

ntability system for ail participants

20. Caliaborate with the Capital Re
gion Network Team and the Induction 

Consortium {Bay

Area) regarding the t~~~tion Pra
m

21. Collaborate with Cluster Region 
Cane and Califamia Commission an Te

acher Credentieling

for appropriate support and training 
and ensure participat~n at Cluster a

nd Statewide

program meetings

22. The assumption of continued par
knership for the 241&19 school year is m

ade unless the

district notifies the Induction Program 
in writing an or prior to January 31= 2

498

B. The Travis Unified School Oi~t
r~ct agrees to the following:

1. Superintendent or designee coar
dinatorlackninistratarmaintains aposit

ion on the

Teacher Induction Advisory Board fa
r program networking, implementatio

n,

compliance, and program eva~ation

2. The Administrative member of the 
Advisory Board or District c~xdina#o~/

 administrator

may bring concerns or suggestlons for
 change to the Advisory Board for dis

cussion by

submitting proposals no later than two wee
ks prior to the next Advisory Board

 meeting

for inclusion an the agenda

3. Advisory Board Representative and/
ar District Caardinatar disseminate p

~ograrn

information to site and district administ
rators, clarify roles and responsibii'~ie

s of ail

program partiapants, and communicat
es program infarrnati~ to participants

~F. Upon hire, advise e{igible Teadier
s about their responsibilities far inducti

on, enroll

eligible candidates, and gather candid
ate credentialing information as needed

 by the

induction office. Ali teacher candidates
 who are teaching on a preliminary crede

ntial

should be eva~a#ed for eligibility. Tho
se on Special Education Level t Credent

ials are

eligible to complete cr~ntiai require
ments through Inductic~ activities. CTE

 Teachers

are eligible to comp{ete credential requi
rements, including application for preli

minary

credential with prerequisites met. Teac
hers wttio have interr~ credentials may 

also be

eligible if they have recently cornpieled 
the intern program and have been gra

nted a

preliminary cxedentiai.

5. Ensure that Human Resources perso
nnel and credent~l ana{ysts are appr

opriately

trained in protocols of advice and assist
ance to Induction Candidates

6. Provide appropriate credential and a
dvisement information to the Induction 

oifiae

7. Select Mentors acca~ding to Induct
ion Progrem Standards

8. Assn a Mentor to each Teacher Ca
ndidate accorciing to Induction Prog

ram Policies

and in a timely way that allows the pair 
to begin working together when teachi

ng begins

9. Conduct early site andlor district
 based program infannaCwn orientations 

that include

information designated on the YolaSol
ano Tear.~er Induction Program "S~e

Administrator Initial tv~eeting" form

10. Ensure that all site administrators 
with mentors) andla~ Teacher Candida

tes) on staff

have been trained in the Yoto-Sono Tea
cher In~ation program processes and

materials and stay cuRent with changing
 program requirements

11. Ensure that all staff administrators w
ith Mento~~sj andlar Teacher Candid

ates} on staff

complete the Program's annual survey re
garding the Induction Program

12. EstabEish working conditions for Tea
cher Candidates aligned with Inducctia

n Program

Standards
13. Ensure that Teacher Candidates ha

ve core curriculum materials and appro
priate

content frameworks

14. Encourage districts that all Teacher 
Candidates have assignments with Eng

lish

Language Learners sufficient to allow co
mpletion of the EngNsh Language

Autho~zation requirements of the Clea
r Credential and accordance with Induct

ion

Program Policies
15. Provide Teacher retention data to Induc

tion Program upon request



16. Provide Mentor release time for observation of the Teacher Candidates as required bythe Induction activities {4 observations required each year)17. Provide Teacher Candidates release time fog observation of colleagues, reflection, andprofessional development activities tied to their Individual Induction PEan {fIP) asrequired by tt~e Induction activities (2 observations required each year}i 8. Provide Mentor release time for Mentor training as required by the Induction program(for the Mentor's first and second years) if necessary
7 9. Develop and maintain a budget that allocates amounts sufficient to mee# the casts ofimplementing its program responsibilities
20. Process payment far authar€zed contracted services
21. The assumption of continued partnership for the 2018-19 sc~oal year is made unlessthe district nat~es the prog~arn in writing on or prior to Janu~,~r 31.241822. Provide projection estimates bf }participating Teachers far the 201&19 school year toYolaSolano Teacher Induction pro~am by Mav 18, 2098 far continuing participantsand in a timely manner, June 30.2018 forward, for new participants

Responsibili#ies — Fi,~cai

A. YoltrSolano Teacher [nduction Program, with the Davis Joint Unrf'ied School District as LEAagree to the following:

1. Assume overall fiscal responsibility far the administration of Induction funds anddocumentation required by t~►e CDE or CCTC
2. develop and maintain a balanced budget that reflects program priorities andimptementation of the approved induction plan
3. Abide by the Teacher Eupenditure Guidelines
4. Provide fiscal support to the Travis UniRed School District. All amounts are listed inmaximum dollars, including benefits. Substite~#e time reimbursement allowable is foractual substitute days used only.

i. Stipend paymen#for each Consortium Seminar ~ac~itatar in accordance with theseminarfacilitator memorandum of understanding
ii. $130 per day for Facili#ator release days at the rate of one day per Teacher for~ev~ew of inquiries

iii. Fiscal support maybe added #o or subtracted from district budgets based on actualconsortium services provided by individual district employees. Finalreimbursements will be based an final district budgets produced in June of 2018.
B. The Travis Unified School District agrees to the fallowing:

1. Provide and directly compensate a Mentor far each Teacher Candidate. The languageof the Mentor MOU reads: "A stipend for each Teacher Candidate served, based on$20x0 for each teacher senr~d, minus employer/employee STRS contribution andregular manda#ed deductions. Further deducttans may be taken should the Mentormiss required professional development sessions and trainings," The Yolo-SolanoTeacher Induction, Program must be informed of any changes to this language for theMentors of the Davis Joint Unified School District, at least two weeks prior to the startof the Mentor's contract year,
2. Payment for services of the Yola-Solano Teacher Induction Program to be 2 300 erTeacher Candidate per year, non-~efunda6le, na procadon3. Payment billed quarterly, net 38 days, based on app~aved Parlr'cipar~t EnmllmenfConfirmation Sheet
4. Process Mentor and other payments in a timely way based upon approved MOUs andathe~ budget documents,
~. Provide Mentors and Teacher Candidates release time for training and observation inaccordance with program policy
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WHEREAS, the Governing Board has adap
ted ward Policy 9250 providing for the

remuneration, reimbursement, and okher bene
fits far Gaveming Baard members; and

WHEREAS, the Governing Board has the aut
hority under ward Policy 9250 as authorized

 by

California Education Code Sections 35120
{c} and 35161 to pay a Board member for a mis

sed meeting

under the terms of that section; and

WHEREAS, the Governing Board is require
d to make a finding of fact to reimburse a Boa

rd

member for a missed meeting.

NOW, TltEREFt3RE, BE Ti° RESOLVED, tha
t tt~ Governing Board of the Travis UniFied Sc

hool

Dlstrlct affirms that Riitta DeAnda was absen
t from the November 14, 2017, Regular Board 

meeting for

the following reason:

At the time of the meeting, the Board membe
r was perForming services

outside of the meeti~ for the school d'istriet

XX The ward member was ill or on jury duty

The Board member's absence was due to a
 hardship deemed acceptable by

the Board as follows:

BE TC FURTHER RESaLVED that lfie Tra
vis Unified School District Governing board af

firms

that Riitta DeAnda's absence an November 
14, 2017, was of a nature to warrant full payme

nt for that

mee~ng.

PASSED AND AE~PTED this 9~' day of Ja
nuary, 2018, by the Governing board of the T

ravis

Unified Schwa! District, by the foQowing vote
:

AYES:

Nays:

~asTa~~v:

ABSEIV`!':

I, Fam Conklin, Superintendent/Secretary of t
he Governing Board of the Travis tlnfied Scha

al District

of Solano County, Caltfomia, do hereby certi
fy that the foregoing is a fup, true, and correc

t copy of a

resolution adopted by said S+~ard at a regular
 meeting held at this regular place of mee~n

g on the date

and by the vote above stated, which the R
esolution is on file in the office of said ward.

Pam Ccanklin, SuperintendentJSecretary

Travis Unified school District Governing Boa
rd



Indemnification

Insofar as permitted by taw, Davis Joint Un't`ied Schaoi Dis#rict shad assume the defense and hold
harmless the ~ravls Untied Schoo! Dlstrtc~ andlar any of its officers, agents or employees from any
liability, damages, casts, or expenses of any kind whatsoever, including attorneys' fees, whidy may
arise by reason of the sate fault or negi~gence of Davis J+~int Unifisti Schaal District, its oifcers, agents
ar employees, arising out of tts performance under the terms of this agreemen#.

Insofar as pem►itted by law, the Travis Unified School Distract shall assume the defense and hold
hacmiess the Davis Joint Unified Sct~oi Dis#rict and/or any of its ~~cers, agents or employees from
~y liability, damages, cx~sts, ar expenses of any kind whatsoever, including attorneys' fees, which
may arise by reason of any harm to persons) or property received ar suffered by reason of the sale
faulk or negligence of the Trams Ur~ifited Schaal DEstr~d, its officers, agents or employees, arYsing out
of their petformans~ under the terms of this agreement.

Compliance with Ac~~lieable Laws

This Memorandum of Understanding shall comply with ail federal, state and loco! laws, rules,
regulations and ordinances that are now or may in the future become applicable.

Other Conditions

Any and alt products devetoped by Yato-Solana Teacher induction Prc~ram are the exclusive property
of the Yolo-Sol~no Teacher induction Program. 5choois, districts, their employees, staf€ anc4
subcontractors sha11 nc~t have the right to disseminate, market, o~ athee~^wlse use the products without
the written permissirsn of the Yo{o-Soiano Teacher Induction Program.

r

Signature:

Name:

Title: c~1t ~C]D ~ t ~1~~P ~Q1~_t

(Sr~p~rintrender>t J Adminlsfrator)

Date: ~ .. l a! . i~Ca ~ ̀ ~

Signature:

Name: Bruce E. Colby -

~ yam; Chief Business Officer

Date:


