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1 _0_1st_rp1 ____ (Participating District or LEA)
School District/LEA Name Here 

General 

� 

This Memorandum Ql Unders!andlog (MOU) Is enlered lnlo belween lhe Davis Joint Unified School Dislrlct (DJUSO) - Local 
Educalionat Agerey (L.EA) fat lhe <¥domla.Agrlcuftural Teacheis' lrniuctioo Ptogram (CATIP) -and Ille parlldpating dist� or LEA 
listed above (referred lo as 'Districf In lhls MOU) to patllClpate in Ille California Agricultural T eachera' Induction Program. 

Thee effect!ve dale of lhls MOU is Seplember 1, 2020 - June 30, 2021. The lerrtl$.of this agreemlinl shafl remain in f0're unless 
mutually amended. 

Purpose 

Tile purppse'OI I his Memorandum of Undel'Standfng Is lo estal)Osh a foonal WO!iling relationship belween !he partles of agreement and 
le sel fol1h lhe operative condKims ltialgovem this paJ'fnership, The assumptlo!I of conllnued partnership forthe 2021-2022 school 
year Is made unles.s lhe Djs1ricl �ifieslhe CAilP in writfng Oil or prior to January 31, 2021. 

Responsibilities -General 
A) CATiP agrees lo:

1) Provide supportior direet �administraliiJn lo conduct tile aoc/edited lndl/Ollon program-per guldeUnes se!forth by lhe
Commission on Teacher Credenlfaffng (.OTC) and califomla Deyartment of Education (eoE);

2) Provide otooe spaw, equlprrenl, and meeting space for program aolivl!les;
3) Fatifilatea process for equttab!e dislnllution.ol services lo Teach!lr Candidates.and Mentors in all panicipating districts and

scilools;
4) Convene a Teacher lnducllon Program AdYiSOly Committee, eslablish·(@uJar �fings, and provida data on progrem

requirements and clear �enllaling:
5) Estaillish and malntaln accurale Jl!Q!lram-recoms_ and �po$;
6) Maintain Stale of �rfomla liPJl.ll)val .and ac;credltl!fion as an Induction P.rogram and Credenlialing Agency;
7) Adv',se Te�llef candid� <ibouttheir lnvolv_emenl In lhe lnduci!on Program and prollldeiormalive feedback a!J9vl

canoldale!l' progress loward completion of lhe program;
6) Recommend for !he C31lfomla Clear Credential and � all.credential appl� for ellglble T eaQher Candidates:
9) Arrange for and monitor University of Galifomla, Davis &twlon eontinu!Qg e<lucalion-unlls forToaclmr Qmdidates and 1"

end 2"' year Mentors;
10) Pro'lide Iha Galifomia·Agricuttural Teachers' Induction Progr:amMsessrnent System materials to Teache; Candidates and

Meiltors (e.g. lndivlduafized leamiog pf<1ns, weekly oonversalion logs. cumculum, elo.);
11) Provide !raining in I� Calffomla Agricuttuml Teachers' Induction Program cour$ework, lnduding lhe Teaching Performance

E�tlons (TPE), Ca!�omia standards for the I eactiing Profession (CSTP), .sludenl academic-and ctE . .conlenl standards,
Agriculture and Naluraf Resouroes Model Pat)lway:Standards, and lndoction Slandaros lo teac� Cand'idates and MentO!S;

12) PrO'lfde·re!evant.ind research-llas.ed mentoring ski'II. training lo Men!Of$; 
13) Provide induction program lnfonnatiqn to stte admlnlsjra!Qrs/district coordinator,
14) Seleci, monitor, and supervise professional development faclritators In accordance wllh Induction Prog,am Standa!ds;
15) Provide ma!erials, lacllllallon, anti presentation support forfro!es�atdevelopme.nt facilila!O!S;
15) Develop and establish contracts with outside vendors for professional ser\'lres as neededi ea_cher Candiqalos/Menlor$

professional development and SbPP()lt,
f7) Provldathe AdVisory Board, dlslricl superintendents and site admlni�With lnformallon, clarify roles and responsibirtlles, 

11nd provide vermcallon and 8CC9l,Jn!,abilily sp_ecffic lo lhe·teacher c1edentlal process; 
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18) Communica.te with and advise District Human Resources departments. credential analysis, and school personnel reganflllg
lnductlon, hiring lmpllcatioos, and procedures for compliance;

19) Estabf!Sh and rnatnlatn an ?CCOOnlabillly system ior all partlol pants;
20) Collaborate. With the Capffal Reglon Induction Network Team, the Induction Consortium (Bay Area), and $3.le-wlde agricullurat

educaf.on stakehokJers regarding lhe Induction Program;
21) Coffaborato v.'itl, Cluster R� One and Califomfa Commission on T e_acher:Credenlla!lng for appropriate supporl and !raining

� ensure partlcipalion al Cl.us!er and StatelYide ptOg!l!l11 meetings; and
22) Supply reports ana olher infonnafion !-0 the California Commisslon on Teacher Credentialing (CTC) and !he Califomla Stale

Dep,irtmenl of Education (CD E) as requested !lli-ah matters related to program requirements and actMties,
B) The District agrees to:

1) Appoint JI liaison who serves ·as � programmatic oonlai;t in fhe district, who normaUy oversees aU activities within the district
relaled to induclion·sel'llces and aJ,�umes Ille iesportSibililie$ of commun[oaflllg wi1h 1be California Agncultural Teachers'
lnduct1on Program (including notifying CATlf> when a oandldate lea-res before the end of the sGllool year, providing follow-up
on Mentors and Candidates not meeting iequlrements, etc):

Kellie Gorelick 

Name of Dfstoot Coort!lllalor 
209.744.5042 

Phone 

kgorefick@ghsd.k12.ca.us 
Coor_dlnator's Email Address 

12945 Marengo Road, Galt CA 9q632 
Malling Address 

2) Establish a-poinl of oonlactin Dlstricl Accounts PaY9ble tor Invoicing communicaQon:

Andrea Ogren aogren@ghsd.k12.ca.us 

Name Email Address 

209.745.3061 ext.1004 12945 Marengo Road, Galt CA 95632 

Phone 

3J Establish a P.urctms.e Order for invoici119 wordlnaticn: 

Gld �IO?;J.:O 
PO# 

ilf <:andidere. v.f/1 ba/i8)1(1£for the p�m themselws_ lndiclde 11"'1 h8l6}

Mailing Address 

f'O Am<iunt ($215!)/Candldale/Year) 

◄) C<lnfirm canr:llcia!e avaftab!llly for program participallon scrordJng to criteria eslabllshed by the Commission on Teacher
CredentlaOng and the California Agricultural T.eache!S' lndootlon Program. 

5} Separate CA TIP formative assessment lnlorma!ionirom dlsl!icl employment eval�-alions.
6) Provide an update aboutpartidpation wifu CA TIP lo the dlslricfs governing board during the lehu� of thls MO\J.
7) Partielpale in CATIP·evall)alioo.
8) SOperinlerl(lent or deslgnee coord)nalorladr!iinlstratO! maintains an informal posilion on the Teacher Induction Advisory Board

for progi;.m rretworong; Jmp!emenlalJon, compllance, and program evatuatlon;
9) The Adminislralive member of the Advisory Board or District coonilnalo(/ aamiliistrator may btilig � or SJJ9gestions for

change,to tlle Advisory Board for d'JSGUSsiOll by submittillg P!OP!lsals no taler lhan [v.o week$ prio< 10 Ille n9Xl Adviso,y BQard
meetmgfor tnc1usio11-0n Ille agenda;

10) Adl/iso,y Boarcl Representative and/or Dlslrii:I Coordinator dlsseminate piogram lnfonnalJoo to site and dlsttict-adminlstralO!S,
cl.arify roles-.and resJJ(lnsibllitf?s-ufaJI PIQ9/am participants, and communlcates program lnformatlon to participants;

11) (Jpon-ltlre, advise er1glble Teachers about their re.sponsibiUties for Induction, enroQ erigible carnf!dates, and galhercaniflda!e
-credenllaling information as needed by fue Induction office, AU leacher oandida!es wiio:are ieachlng on a p!llliminaiy
credential sfiould be evaluated !Qr-ellg1billly. CTE Teachers-are eligible lO complete credentlal requlremenls, Including
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applicatioll fOf prelimlnaiy credential wilh prerequisttes met. Teaclle!s � have lntem crederillals may-also be efrgible ff they 
have recenlly completed the intern program and have been granted a piellminaty credential; 

12) Ensure that Human Resources personnel and credellllal anafysfs.am appropriaJeJy trained In protocols of advice and
assistante to Induction Candidates;

13) PIO'llde appropriate ciedenllal and advisemenllnfoonatioo to lhe CATIP olf10e;
14) SeleGI Mentors ecrordlng CA TIP Standards Oilalifications':
15) Approve a Menlor1o each Teacher Candidate accorcftng to CATIP Policies arul in a tlmely way, Withln 30 days of program

enrollment, 11181 allows lhe palr lo begin \1/0mng togelher when teaching begins and not less than an aver,ige of 1 hour per
week;

16) Conduct early site and/Of dlsbic!-based program lnfonnation orientattons lhat Include Information deslgnatEli! on the Califomla
A9ricul!ural Teacheis' Induction Prog,'arn "Adminlsl/a:Or Megfing• form;

17) Ensure !hat all slaffadrninisllators with Menlor{s) and/or Teacher Candldate{s} on slalf complete the Program's aMuaJ survey
regarding the Induction Program;

18) Estabfish wolkfng condllions for Teacher Can<!kla!es.al,g_ned with CATIP Standatds;
19) Ensure lhal Teacher Candidates llaveco,ec1miculum materials and appropriate content frameworks;
20) Eb<:oorage that an Teacher Candidates have course assignments with English la!]guage Lea� sufficient to allow

completion o! the English Language requiremenlS of lhe Clear Credential and accordanoo Wilh CA TIP policies and
· accreortation;

21) PIO'llde Teacher retenUon data lo Induction Program upon 16.!!Uest
22) Provide Mentor release lime for observation of 1he Teacher Candidates. as required by lhe Induction ootivitles (2.obsemtions

required each yeaij!
2;3) PIO'llde Teacher Candidates release time rorooservalion ·ol COiieagues, �n�n, and professional dE1VelopllleJII a¢M!ies 

lied to their Individual Leaming Plan (ILP) as tequifed by the lnduclilJn ·aclMues (2 o�ivaOons required� YW�: 
24) Ill lhe event of need, provide Menf!ilf relea$e tfme for Mentor training as requlred by t]Je.lnduo!.lon program (for Ille Mentors

liisl and second years);
25) Devek>p oJlO rna!nlaln a budgo;J lhal allocates qlT10U1Tjs sufllclent to m$8l lbe cosls of implementing its program

resl)Oll$lbillties;
26) Process payment for �ulhorized·conlraoted seNices; and
27) Provide projection estimates of participattn9 Teachers for the 2021,2022 sohoof Ye?r to C(llifomla A9ricullural Te,!Chers'

Induction Program by May 15, 2021 for contlnulng participanls anoln a 1imely manner. June 30. 2021 forward. for oow
paroc;ipants.

Responsibllllfes -Fls!ij!J 
A) cATIP, In ils a,ssociation Wllh YSCTG and D.JUSD {accredlllng agency with certification cspacity as· LEA), agrees. to the overall

fiscal resporisibBitY lor the fundi119 ol lhe administration of the program, including:
1) Invoice the- Distrld through the Accounts Payable con� (named In 'R�pons1b!rities-Oeneral B.-2') for e.ach "edenttal

candidate pe; bming rnetflo<I selected �
0 Billin.9 \o,ifl occur In Seplember for $2,250.per academic y�r �h a Nel 30-day reltml.
� Bilfing \o,ill occur In Sept.,nitier (or the amount of $1,125 and Januaiy1n the afTIO\lnt of $1,125 to total $2,250 per

ai:ademic year wi1h a Net 30-day return en each billlng.
0 Candldate Self.Pay; Billing will occur monthly. begiMing Seplemberthrough May 1o/lth a Net 30-day return. �st?llments

in the amount of S250, to total $2,250 per a!;ademlc year. 
2) ASsume overall fiscal respooslbililyTof lhe administration of Induction funds and documentalion required by the COE and

CCTC;
3) Oeve!Qp and rnajma1n a balanced budget lhatreflecis program priorities and lmplemen!ation of the approved Induction plan;
4) Ab!oe by Ille T eache1. Expenditure Guldefines;
5) Provide.ca stipend paymenl !or eacll pregram FaeMator tn accordance.with CATIP Consortium and Facilitator memoranda of

understanding.
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BJ l11e Dtsl!iQI agree-. to: 
1) Approve ttie·deslg� of a Menter', by CATIP, Jo each credential candidate (novice teacher) Y�lhln the first 30days of the

participant's·enrollmenl In the program;
2) Coordtnate any polenlial compensation of the Identified Mentor' at the Districl's ra1es and pellGles. MY rem uneration lo the

menlorv.111 be outside of CATIP's·purview, and above the annual program costnamed herein;
Q ComJ)ef1Satioo lo the mer)lor Is StJllgesll!d lo � $1,500/eandldaie.lyear; but is at llie absolute discretion of the Dislricfs

pon-Jes, hiring pr3ellces.-and roDecllve bafOalnirfg Dbllg;!lfohs. 
3) C.Ompensa!e the -klentlfled Mentor for each Teacher Candidate according to rates, pof.ocies and procedures al ll1e Dls�Hevel,
4) The California Agncullural Tearo11rs'. lnductioo Program must be informed of any changes to this langU<19e.at leas! two weeks

prk>r to i!\e �!art of the Mentor's obliga(ion lo their can<fKfa!e{s);
5) Paymenl for services from llniC.aH!omia Agrlcullural Teacfiers' lnductl.cn Program·1o be� per Teacher Candidate per

year, non-refundable; no proratlon;
6) Prooess Menior and olher paymenls In-a timely way based upon approved MOUs and olher budget documents; aRd
7) PIQVlde Men1otsand Teacher Candid ales releaseiime forttain!ng and observation in-accordance v.ith CTC regula!lons and

prilglam (CATIP) gyl dance.

Program Participation 
lnrofar as permitted by law, Oavis Joint Unffied School District (LEA for YSClC .and CATIP) shall assume Iha defense and hold 
harmless District and/or any of its-officers, agenls or .employees from any llabllity, damages, GOS!s, or expenses or any kind 
wh�a;ever, lntlucling ill!QmeVS' lees. which may arlse by reason of lhe SOie fault omegligence of Osvl$Joim 1.lriified School Dlslr'd, 
its'Officers, agents:()( emplo)-OOS, arising out o! tts peiformancecuoder ll)e lenns of lhls agreement 

lllSOfw.as permitted by law, the Dls!ricl .$hall assu� Ilia deferise and llold harmless t!Je Davis Joint Unified Scllool DIS!riel and/or any 
of-Its officers, agenis or employees from any llabllily, damages, cost.s, or expenses of any kind whal�ver, ln(:luding 1;ttomeys' f�s, 
which may ai!se by reason of any harm to person(s) or property rocfflV8d or suffered by reason ol lh1, sole.fault ·or negligence of tho 
Dislricl, as otricers, agents or employees, arising out.of their performance under !he lerms of thls ag�menl 

Complimce with Applicable Lawt 
This Memorandum orUndetstandlng shall comply wltb all federal, state-and local �ws; f\lles, �ula!il0$ a nd ordinancej; lhal are now 
omiay in the f1Jll)re � applfcabkl. 

Other conartions 
Ally and aff products developed by California Ag�Hura!T�c:hers'-lnduclion Progi:am are the exctllslve !)f1lP!,rty-0f the Galifomla 
Agru,ultural Teaahers' lndllCtioo Program. Schools, districls, lbelr .employees, sla!f asid subcontras!o�shall not h{!ve Iha rig!,! lo 
d�lna(e, rna)xet, \if otherwise use the producls wllhou1 tile wril1en pe,mission of Iha Callfom ia Agricuttural Teache� Induction 
Pro�ram. 

1 The DiSlrfct ;;pproves Mentors v.oo:

• f'OSse»·e. wild Prol@ssiomll � T eadilng CredenOal am! a minimum ol 5 years or ventied effective tea,;bln_g 8lCperience ln lbewntsxl and
ctnlenf� of !he eandldale'$ 1e_aching assi9nmenl �-e, similar 1eiicllll)g assig_runen� grade level. type-ofs,;hool, etc.); 

• 1iM been ideolffied by CATIP; afte/id pro!essiQnal development Olllantzed by CA TIP, and a,e agdwllural ed�rt in good s!�Vl!I YMh
CATI� .

• H!!W a demonstrated commttment IO proW$Sional leamlng and collsbofatlon:
• I-lave the time, ablflff v.tiilngness; and flexioir,tytornectcandida!es' needB foe suppoit, aoo
• Wit acli>s � arnb� nl Iha Ca1aornia Agri<rultural T eachets' Induction PIOg!SlTI,
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S"ignlog Process: 
1, The Scliool Dislrlct gains 11pproval and oomp�les aw,oprlale.sigl)�tures through di$lrici processes and.poF,cies; 
2. The School District Returns Sjgned MOU lo CATIP office via eman or regular postal service (4632 2nd SU'eet, SUlte 120,

Davfs, Ca 05618);
a. -Thls shaii be. completed by September 1st for candidates enrot!l119 in tile program by September 1st, and by

February 151 ror those candidates ernolJing mid-year,
3, CATI? will place MOO on DJUSO Board of EdocaliQn Agell(fa for consent� tignature; 
4. CATIP'h16 retum a fully executed copy of lhls document tp the School District for its records.

The parties-signed befow, � lhe s oatory rapresentallvesiorthelr associated 0/gllllizalions, affirm their commilment to the stlpulatioas 
outllnedln pag 1 tlu�h�m") 

Sean Duncan 

Piinteo Name 
Director of Educational Services 

Trtle 

sduncan@ghsd.k12.ca.us 

Email 
Gall Jolnt Union High School District 

R�sed 05/0412020 

Signature 

Amari Watki!ls 
Piloted Name 

Associate Supe[intendent of Business Services 

Tll!e 

"Oa!e 

Davis Joint Unrtied School Distrfct 




