
John A. Bowes, Ed.D. 
Superintendent 

526 B Street    Davis, CA 95616    (530) 757‐5300    FAX: (530) 757‐5323    www.djusd.net 

BOARD OF TRUSTEES 
Candidate Application Form 

Please complete and return by 5:00 p.m. on Sunday, June 21, 2020, to the Superintendent’s Office of the 
Davis Joint Unified School District, 526 B Street or as a PDF to superintendent@djusd.net.   Application 
forms received after the above time and date will render the applicant ineligible for consideration of the 
position of Board member.  Per Education Code 35107, applicants must be at least 18 years of age, reside 
within the boundaries of the Davis Joint Unified School District and be a registered voter.   

This appointment fills an At‐Large Trustee vacancy from July 3, 2020 through November 2022.  This at‐
large position will cease to exist in November 2022.  Beginning in November 2020, all Trustee seats will 
be elected through a By‐Area Trustee election process. 

 ____________  
Last Name   First Name      Initial  Date 

 
Address (Street, City, State, Zip) 

 
Email Address                  Phone Number  

_____________________________________________________________________________________  

Please  answer  the  following  questions  using  a maximum of  250 words  per  question.   Submit  a  brief 
resume with your application. 

1. In  what  school  or  community  committee  or  activities  have  you  been  active?    Describe  your
contributions and with which communities these activities and contributions have allowed you to
intersect.

2. Why do you want to be a Board member?  What about this District motivates you to apply for the
position?

3. There are three goals expressed in our LCAP focused on Conditions of Learning, Pupil Outcomes,
and Engagement (see below*). In light of the rapidly evolving state budget situation and COVID‐19
pandemic, describe how as a Trustee you would maintain a focus and support each of our LCAP
goals.

4. DJUSD,  along  with  all  K‐12  public  education  agencies  in  California,  faces  tremendous  fiscal
challenges.  How do you believe the Board needs to approach this crisis and what skills and tools do
you possess that will assist in this work.
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5. Describe your understanding of equity and inclusion and how it should shape Board Governance.

6. What other attributes do you feel are important for a Board member?  Describe your own skills and
interests in relation to these attributes.

*To  make  sure  all  students—especially  low‐income  students,  English  learners,  homeless  and  foster
youth—will be served well by this funding, each district must set goals and show growth in specific priority
areas.  The  goals  and  actions  to  achieve  them must  be  created with  input  from  community,  parents,
students and staff. These goals and actions are called the Local Control Accountability Plan (LCAP).    In
DJUSD:

● All Students will experience 21st Century teaching and learning. (Conditions of Learning)
● Davis Joint Unified School District educators will close the achievement gap. (Pupil Outcomes)
● Classrooms and school communities will be safe and inclusive environments. (Engagement)

More information regarding the LCAP can be found at www.djusd.net and go to 
DJUSD/Instruction/LCAP. 

Provisional Appointment Timeline 

Tuesday, June 9, 2020  Board Meeting – Timeline Approved 

Friday, June 12, 2020  Application Materials Available 

Saturday, June 13, 2020  Board Meeting ‐ Further discussion on Trustee Vacancy 

Tuesday, June 16, 2020  Solicit community input for interview questions through 

Sunday June 28, 5:00 p.m. 

Thursday, June 18, 2020  Board Meeting ‐ Further discussion on Trustee Vacancy 

Sunday, June 21, 2020  Application Deadline – By email to 

superintendent@djusd.net by 5:00 p.m. 

Tuesday, June 23, 2020  Board materials, including candidate applications, posted for 

the June 25 meeting. 

Tuesday, June 23, 2020  Virtual applicant orientation presented by senior District 

administrators from 6:00 to 7:00 p.m. 
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Thursday, June 25, 2020  Board Meeting –  

● Application Review 

● Applicant Presentation 

● Public/Trustee Comment 

Sunday, June 28, 2020  Community Input for Interview Questions Deadline – By 

email to superintendent@djusd.net by 5:00 p.m. 

Thursday, July 2, 2020  Second Round of Interviews 

● Voting Process and Selection of Candidate (Method 

To Be Determined) 

● Appointment 

Friday, July 3, 2020  Official Oath Administered and new Trustee assumes role 

 
Please contact Superintendent John Bowes at superintendent@djusd.net if you have any questions. 
 

 
 
 
 



Sarah K. Williams 
Board of Trustees 

Candidate Question Response 
 

1. In what school or community committee or activities have you been active? Describe your 
contributions and with which communities these activities and contributions have allowed you to 
intersect. 
 

• I’m involved with Creating Inclusive Davis Schools a group advocating for making Davis 
schools inclusive and equitable for all of our communities. We support Ethnic Studies for all 
Davis students in all grades as well as training for teachers and staff to ensure students from 
marginalized communities are safe, supported, and included in our schools. 

• I’m involved in Davis Parents for Teacher Equity a group advocating for increases in teacher pay 
to address the inequity of the difference in pay in our district and those in surrounding areas. 

• I’m involved with Yolo Rainbow Families a social and advocacy group for families in Yolo 
County with LGBYQIA members. We have advocated for needs of LGBTQIA students in Davis 
schools, and generally in Yolo County. 

• I have been volunteering with the Circulo (or reading rodeo) program and Marguerite 
Montgomery Elementary 
 

 
2. Why do you want to be a Board member? What about this District motivates you to apply for the 
position? 
 
Our schools have such an opportunity to improve the community, and I want to work to make sure Davis 
continues to do this. I want to protect the high quality of education and community support that our 
schools have provided. I want to make sure that we move forward with equity for students and staff.  
 
I want to do this specifically in Davis, because I love the Davis schools. My daughter is at Montgomery 
and looks forward to many years in Davis schools.  
 
When I came to Davis for college I fell in love with the community. When we were looking for a house, 
we realized we could spend a lot less for a better house in other areas nearby and decided that it was 
important enough for us to stay in Davis to pay that premium. Part of that decision was based in our 
admiration for the Davis schools.  
 
I want to do my part to make sure the schools continue to be an incentive to live in Davis, and that this 
benefit is equitable for all of our students. 
 
With the budget crisis caused by COVID 19, and the awakening to the ongoing racial injustice are both 
going to add more than the normal stress to the school board. I think it’s vital that the board have 
excellent trustees, and I am ready and eager to be one of them. 
 
 
 
3. There are three goals expressed in our LCAP focused on Conditions of Learning, Pupil Outcomes, 
and Engagement (see below*). In rapidly evolving state budget situation and COVID‐19 
pandemic, describe how as a Trustee you would maintain a focus and support each of our LCAP 
goals. 
 
LCAP goals are all laudable. 
 

1) All students will experience 21st century teaching and learning 



Sarah K. Williams 
Board of Trustees 

Candidate Question Response 
 

 
It looks like in the past this has been achieved primarily achieved through staff development and 
acquisition of necessary materials. Aspects of 21st century teaching have been developed in our jump 
to distance level last spring. That effort required staff and students to develop skills related to 
technology and learning that should be built upon. This could be achieved by encouraging staff to 
share their lessons learned and best practices and providing students with a forum to do the same. I 
know that staff training time is tight, but this could be enhanced by technology so that collaboration 
time and location could be flexible.  
 
2) DJUSD educators will close the achievement gap 
 
This is so vital to equity and inclusivity. I applaud the work that has been done focusing on low 
achievers and broadening high achievement options. I would encourage the continuation of the 
existing work, and where possible adding options especially for those who may have fallen behind 
during distance learning. I would suggest examining the programs we have and evaluating which are 
most productive, and where we see the most need so that we can optimize benefit to cost ratios. 
 
3) Classrooms and school communities will be safe and inclusive environments 
 
This is the most vital, because students cannot learn where they are not safe. We must continue our 
efforts to keep campuses safe, reduce bullying, and hate speech, and add health safety. 

 
 
4. DJUSD, along with all K‐12 public education agencies in California, faces tremendous fiscal 
challenges. How do you believe the Board needs to approach this crisis and what skills and tools do 
you possess that will assist in this work. 
 
My professional expertise is in grant solicitations, and grant management. I would be actively exploring 
what funds can be found and applied for to keep the school district as whole as possible. I know that 
won’t be enough to address the budget shortfalls, but I think it’s vital to seek these opportunities. 
 
With the funds we have available I would say that we need to make sure our process is clear and 
transparent. I know in seeking information related to teacher pay it was frustrating how difficult it was to 
get actionable information about how the budget worked, and how much of the budget was going where. I 
think we need to work to make the budget understandable to the public, and that the understandable 
budget can clearly be tied to the more complicated more detailed budget.  
 
I will strive to ensure that we can protect the safety of our students and staff, and make sure students’ 
needs are met while maintaining a balanced budget. 
 
5. Describe your understanding of equity and inclusion and how it should shape Board Governance. 
 
Equity and inclusion are vital to our schools. Three paths must be addressed.  
First education must be accessible. Students can’t learn if they can’t receive the lessons. This means 
following student IEPs or ensuring that they get IEPs if appropriate. This means access to the tools or 
materials necessary. The district did good work getting laptops, hotspots, and meals out to students. For 
continued distance learning in the fall, we must do better. Ensure students have somewhere to study and 
expanding access to all necessary tools. 
 












